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Key results for Rose 

Rose's strongest preferences compared to other people: 

l Rarely alters behaviour to create an impression in different circumstances. Personality consistent across situations. 

l Reserved. Takes time to get to know people. Can appear guarded. Dislikes small talk. 

l Dislikes being bossy. Tends to play supporting roles rather than directive ones.  

l Diplomatic and tactful. Cautious in expressing opinions. Tends to avoid confrontations. 

l Enjoys own company. Happy to work alone. Inclined to be less sociable than others.  
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Understanding this profile 

Introduction 

This personality profile describes the responses of Rose to the Behavioural Questionnaire that she completed on 20/04/2010. The 

questionnaire measures the preferred styles, emotional tendencies, values and motivations of people at work. The results describe the 

way in which Rose is likely to respond to people, tasks, demands, rewards and culture at work. 

Rose's results were calculated by comparing her responses with the CAL composite occupational comparison group (2010);, a large, 

diverse group comprised of managers (all levels), graduates, retail, customer service and sales-staff, supervisors, administrative staff. 

The group (N = 876 - 11,609) completed questionnaires on CAL Online as part of selection & development processes for UK based 

organisations between 2001- 2009.. 

Interpreting the results 

The descriptions of Rose's results in this report have been automatically generated by the CAL Online system. They provide an 

interpretation of Rose's personality profile scores, which are graphically summarised with the narrative text. 

This report provides an interpretation of the 1 to 10 scale that is used by the questionnaire to indicate how the individual compares with 

other people who have completed it before. 

Scores of 5 to 6 indicate that: 

l the individual sees themselves as being typical in this area compared with other people.  

Or 

l the individual's personality in this area varies a great deal depending on the situation.  

Scores of 7, 8, 9 and 10 indicates progressively stronger tendency towards the label and descriptions at the high end of a scale. 

Scores of 4, 3, 2 and 1 indicates progressively stronger tendency towards the descriptions at the low end of a scale. 

Important points 

When reading this profile please remember the following points: 

l Personality is not fixed - it may vary over time, change through training/development, or simply vary depending on the situation.  

l There are no rights or wrongs. The scores do not measure ability, skills, capability or competence. They are merely indications of 

preferences or typical styles of behaviour.  

l The questionnaire is very reliable but is not infallible.  

l The profile is intended to clarify the respondent's self-perceptions – it does not provide an objective measure.  

l These results must be kept within the boundaries of confidentiality agreed with Rose.  

l The results must not be used for any other purpose other than that agreed with Rose.  

l These results must be kept securely and not retained beyond the period agreed with Rose.  

Further information about Rose 

Further reports can be downloaded from Coast for Rose, which provide additional information about her personality: 

l Summary personality profile – Provides details of Rose's scores on each scale.  

l Personality profile non-expert report – Narrative for non-expert CAL users, interviewers and assessors.  

l Interview guidance report – Suggested interview questions based on Rose's profile.  

l Candidate job-matching scores report – Describes degree-of-fit between Rose and the requirements of the Sample role.  

l Ability test results – If Rose was asked to complete an ability test this report can be used alongside information from the 

Behavioural Questionnaire to provide an integrated picture.  
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Interpersonal Style 

Adaptable 

Compared to most people, Rose finds it difficult to be adaptable, preferring instead to be consistent in her style of communication when 

dealing with different people in different situations. 

Approachable 

Rose describes herself as being slightly guarded with people she does not know well. Her responses suggest that she is marginally less 

approachable and less inclined to make others feel at ease in her company. 

Assertive 

She is more gentle in her interpersonal style than most respondents in the comparison group. Her responses suggest she prefers to 

adopt a supporting role rather than asserting herself in a dominant manner. 

Direct 

Rose is often direct and frank in her dealings with other people. She describes herself as having a tendency for speaking out without 

worrying too much about the reactions of other people. 

Gregarious 

She is much happier working alone than working with other people. Her responses suggest she likes to keep herself to herself and is 

much less gregarious than most other people who have completed the questionnaire. 

Independent 

Rose describes herself as being very independent with a very strong preference for going her own way, even if this makes her 

unpopular. She much prefers to be different than to fit in. 

Influential 

She is reasonably comfortable with the challenges of persuading others to a particular point of view. Her responses indicate that Rose is 

slightly more influential than other respondents, sometimes putting her energy into changing people's opinions. 

Listening 

Rose describes herself as somebody who is balanced between talking and listening. While she is sometimes prepared to hear the 

views of others, there may be some occasions where she prefers to be more expressive about her own opinions. 

Poised 

Rose describes herself as being typical in terms of how poised and at ease she appears to be socially. The extent to which she feels 

relaxed and confident in social situations may vary a great deal depending on who she is talking with. 
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Thinking Style 

Creative 

Rose has a balanced working style; sometimes adopting a creative approach to find new solutions to problems, but also happy to work 

in a methodical way when this is required. 

Decisive 

Rose has a strong preference for taking time to reach decisions. She demonstrates a ponderous and contemplative decision-making 

style. She dislikes making rushed judgements and avoids being decisive until she has considered all the options. 

Detail focused 

Rose's responses indicate that she is more detail focused than most people at work. She likes to take time to get things right and 

sometimes spots errors that others may have missed. 

Rational 

Rose has a slight preference for making decisions on the basis of intuition and is somewhat less inclined towards rational analysis. She 

sometimes uses inspiration or personal experience to solve problems and may be slightly less at home with logical or scientific thinking. 

Rigorous 

Her responses indicate that she is much less rigorous than most other people who have completed the questionnaire. She likes to get 

work completed as quickly as possible and may often look for a "quick fix". 

Risky 

Rose describes herself as someone who is very cautious by nature. Consequently, she would much rather play safe for smaller gains 

than risk a loss. She is very unlikely to take a chance when a safer option is available. 

Strategic 

Rose has a slight preference for approaching plans and decisions from a broad, strategic perspective. She has a reasonable focus on 

long-term strategic considerations. 

Structured 

She tends to work in a spontaneous and unstructured way, often preferring to get stuck into a job rather than spending time dividing it 

into discrete elements. She is comfortable when required to improvise and is happy to work without an orderly plan. 

Tenacious 

She is extremely persistent with tasks, even when they are boring and is determined to follow tasks through to completion. Her responses 

suggest that she is highly tenacious even when working on routine tasks. 
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